Company Profile:

Zhejiang Copisoya Industry And Trade Co.LTD,has been established as one of the
finest drafting units of National standards in the hatting industry and is characterized
by provision of quality products and professional services.Being in operation for more
than 30 years,Zhejiang holds the position as Vice-chairman Member of Wenling

hatting Industry association.

Professionalism as our hallmark brings into play designs,research and
development,brand operation , import and export , electric commerce, OEM,ODM and

OBM,all in perfection.

1.Product Description

Product Name: Face shiled

Features:

* Double anti-fog and anti-static treatment PET(Polyethylene terephthalate).
* Thickness:0.25mm

* Size: 33*22CM

* Foam headband relieves pressure and absorb sweat.

* Latex free, fiberglass free, distortion free

* OEM service.



2. Application:

* Hypoallergenic foam band can absorb sweat and provide enough room for eye
glasses or safety goggles.

* Vented foam design for increased air flow and comfort.

 Sonically welded band gives the face shield added strength and reliability.

* Available in both elastic band and adjustable Velcro band.



* Lightweight and comfortable to wear, quick and easy to don.
 Excellent protection against potential contamination from blood pathogens, body
fluids, or harmful chemical splash.

« All straps can be sonically welded or secured to the shield with an eyelet for safety.

3.Supply Information and Ability:

Product Name: Face shield

Model: CFY201

Place of Origin: Taizhou,China

Material: 100% anti-fog PET (Polyethylene terephthalate)
Product Name: Dental Ebola protective mask for anti splash
Color: Transparent

Brand: Customized

Sample: Free

HS code 3926909090

OEM: Accept OEM

Supply Ability: 150000 PCS per day

Warranty: 3 Years

4.Packaging & Delivery
Packaging Details: 1pc/bag; 200bag/CTN, CTN size: 68*36*36cm
NET weight: 7.2kgs; GROSS weight: 10.2kgs

Port: Ningbo/ Shanghai



Lead Time :

Quantity(Bags)

1-5000

>5000

Est. Time(days)

To be negotiated

2 Face Shield

Direct Splash Protection




Wearing pictures:
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Producer : Zhejiang Copisoya Industry and -
Trade Co., Ltd amfori (©) ssci

DBID : 386991 and Audit Id : 143084 Audit Date : 18/01/2019 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Zhejiang Copisoya Industry and
Trade Co., Ltd

DBID : 386991 and Audit Id : 143084
Audit Type : Full Audit

Audit Date : 18/01/2019

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

Zhejiang Copisoya Industry and Trade Co., Ltd

DBID number : 386991
Audit ID : 143084
Address : No.11, Jiangxin Road Taizhou
Province : Zhejiang Country : China
Management Representative : Mr. Xi Chen / General Manager
Contact person: Xi Chen Sector : Non-Food
Industry Type : Accessories Product group : Arts, crafts and needlework
Product Type : Hat
.
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Producer : Zhejiang Copisoya Industry and

Trade Co., Ltd amfori () esc

DBID : 386991 and Audit Id : 143084 Audit Date : 18/01/2019 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : ‘ 18/01/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

[Location and size]:
The factory Zhejiang Copisoya Industry and Trade Co., Ltd. (business license No.: 9133108155752803XC) was established on 21/06/2010. It was located
at No.11, Jiangxin Road, Taizhou, Zhejiang, China. Total construction size is about 9,482.32 square meters.

[Structure of facility]:

The factory owned one 3-storey (partial 4F) U-type building as production workshops, warehouse and office.
The main business products are hats.

The main operation included sewing, decorating, finishing and packing.

No dormitory or canteen was provided in the facility.

[Employee analysis]:

There were 45 employees working in the factory on the audit day.

Among them 36 were production employees while 9 were non-production employees. All employees were permanent employees. 2 employees were
migrants from other provinces. And there were total 35 female employees.

[Summary of working hour]:

All employees work for 5 days (from Monday to Friday) a week. There is one working shift run for all production and office employees: 7:30 to 11:30; 13:00
to 17:00. For the security guards: 3:00 to 11:00 and 13:00 to 21:00. 2 hours overtime on some working days. 8 hours overtime arranged on Saturday
regularly. No overtime on statutory holidays.

Attendance records since January 2018 to the audit date were provided for review. According to the sampled attendance records of October, November
and December 2018, it was noted that the maximum monthly overtimes reached to 82 hours per month.

Per management interview, no obvious peak or non-peak season in the facility.

[Summary of compensation]:

Payrolls from January to December 2018 were provided for review.

The lowest basic wage paid for employees by RMB 2,000 per month during the sampled 3 months that October, November and December 2018, which
was greater than the local minimum wage rate of RMB 1,800/month (since Dec 1, 2017). The overtime was paid as 150% and 200% of normal rate for the
overtime on weekdays and Saturday respectively. Wage was released on the 15th of following month. No overtime on statutory holiday.

[Summary of interview]:
Worker interviews were conducted by individual and in group.
Randomly selected 10 employees, no complaint were raised.

[Special scene during on site observed]:

1. No Agency or dispatched labor was hired in the facility.
2. No contractor was used.

3. No government waiver was obtained.

4. No collective bargaining in the facility currently.

5. No inconsistency was found during this audit.
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Producer :

Zhejiang Copisoya Industry and

Trade Co., Ltd

DBID : 386991 and Audit Id : 143084

Audit Type : Full Audit

Audit Date : 18/01/2019

amfori

©) ssci

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : Zhejiang Copisoya Industry and Trade Legal status : Limited company
Co., Ltd
Local Name : LM RTHERAR Year in which the auditee was founded : 2010
(9133108155752803XC)
Address : No.11, Jiangxin Road Contact person (please select) : Xi Chen
Province : Zhejiang Contact's Email : 18815269555@139.com
City : Taizhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the English
auditee :
Country : China Website of auditee (if applicable) : Nil
GPS coordinates : N: 28°34'25", E: 121°32"25" Total turnover (in Euros) : 647567.00
Sector : Non-Food Of which exports % : 50.00
Industry : Accessories Of which domestic market % : 50.00
If other, please specify : N/A Production volume : 270,000 pieces per month
Product Group : Arts, crafts and needlework Production cost calculation : No
If other, please specify : N/A Lost time injury calculation cost : Yes
Product Type : Hat
Auditee's employment structure at the time of the audit
Total number of workers : 45 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 10 35
Temporary workers 0 0
In management positions 2 0
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 2 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 10 35
Production based workers 0 0
With shifts at night 2 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0

amfori
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Producer : Zhejiang Copisoya Industry and

Trade Co., Ltd amfori @ 8SCI

DBID : 386991 and Audit Id : 143084 Audit Date : 18/01/2019 Trade with purpose

Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 143084] Audit Date: 18/01/2019 PA Score: D Deadline date:17/01/2020

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The auditee had established social compliance policy and procedures based on BSCI standards. The General Manager is responsible for BSCI
management system who understood BSCI requirements to ensure that the BSCI values and principles were followed. Internal audit was carried
out on 10 December 2018. The auditee regularly conducted social compliance assessment to significant business partners. No zero tolerance
findings were identified during the audit. However, gaps had been identified in the performance area.
WA EFBSCIRARILE T —EH R THEBERIER, S4BT EEBSCIRS, mA&BEEA RN BSCIER A KM FEEBSCIHMEHFIR
M, M8 F2018%E 128108 BFF . H A EERE AT T BRI S THEITE, FRRPRANBERNER. BR, HEEITIEBMATFEE
i3S

1.1 -  The social compliance management system in the audited facility need to improve to fully meet BSCI requirements since defects were found in
some performance areas during this audit.
WHI HHSTTEEBRARREERERTEFEBSCIER, EILRH %81 7 — LA 4T U8 Kk TURFE

1.4 - The auditee did not conduct workforce capacity and production cost calculation. Besides, monthly overtimes systematic violated legal limits.
W A RIATH BNET D REF A 1ot ARSI EREERS

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 143084] Audit Date: 18/01/2019 PA Score: C Deadline date:17/01/2020

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The social compliance policy and procedures had been established based on BSCI standards. The auditee provided trainings on BSCI for worker
representative, managers and other decision-makers. The auditee exchanged the information on workplace related issues with workers and their
representatives. However, gaps had been identified in the performance area.
B4 ETBSCIWRERE T HE THEBCRMER AT ARE TBSCIAEMIEIIA TARK. RBLUREMARKE , WA %A RIIEWFIHEX n
ST ARTIARRETERIERZ#. BR, EZIITOIRMAFEEE.

2.2 - The auditee did not set long term goals to protect employees.
WA REIL K B AR A T,

2.5- The auditee established grievance mechanism and placed a suggestion box in the facility for workers raising their complaints but it was noted
that no grievance procedure was posted onsite.
WHARLT BIFHHIFEET RARE T — MBS A TRF, BH R RIRENIZ KGR IFRE.

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 143084] Audit Date: 18/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The factory had established freedom of association and collective bargaining work procedure, which stated that the factory respected workers'
rights of freedom of association and collective bargaining. 1 worker representative was elected by workers themselves in June 2018,
communication meeting records between the management and worker representatives were provided. The factory had established worker
complaint control procedure and workers' suggestion handling procedure, the training about complaint system was provided to all employees.
I BE4EYTBRAHMERRHITERER, BFRBEI EE R I AASAMEARHNF, BATH2E2018F6 A ks H T18 A TR
= I RHTEEZERIRRMDBR VLT, I EARITAIRFEEEFMATIRIUERR, I 424 A TRET X FRIFRRHY
il

Remarks from Auditee:
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Producer : Zhejiang Copisoya Industry and .
Tratjje C%., thod Y Y amefl 8SCI

DBID : 386991 and Audit Id : 143084 Audit Date : 18/01/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 143084] Audit Date: 18/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The factory had established documented policies and procedures to prevent all kinds of discrimination. Documents indicated that employees had
equal access to the working conditions. Workers would not be discriminated because of their race, religion, age, sex, disability and etc.; all
workers had the same chance to be promoted, trained and paid; it was verified through interview that workers would not be disciplined, dismissed
and discriminated because of their complaints. Currently no discrimination was reported.
I B4R TEBERFEFRXHRHILESFHEN . XHERTAZZTEEN TSR, ATFEANKE, RE, 8, ) RERFEN AT
ABRENSFGRFA BRI H BT A TUHRIESETATSRERIFMZENER ., 2B HETFHE 5 TICRFERUBTER,

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 143084] Audit Date: 18/01/2019 PA Score: B Deadline date:17/01/2020

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The local minimum wage policy was collected by the factory. The local minimum wage was set as RMB 1,800 per month. Based on the wage
recrods from January to December 2018 provided by the factory, October, November and December 2018 as samples, wages were calculated
by timely rate and issued on or before the 15th of the following month by cash. No illegal deduction was made from wage. Paid annual leave, sick
leave, maternity leave and public holiday were defined in the employee handbook and provided for workers. However, gaps have been identified
in implementation:
I BETREIHERE. 4RIETHEART1800TE A, IRELT RHEM2018F1 AE12AM I Hidx, HH2018F10A, 11AM12R1EA
HARDR, ATHMREIFRBNEIIEFET A58 ZARRINEA AT, THPTF LR THER, KBR 7R EZEBREATIFMRHEE
SFER#S AT BRENTHERELSPTEREEUTERE:

5.5-  Social insurance receipts of September, October and November 2018 were provided and reviewed. According to the receipt of November 2018, it
was noted that no retiree/temporary, dispatch or newly joined employee during the recent 3 months but only 19 out of 45 permanent employees
had purchased maternity, medical, retirement and unemployment insurance required by law. The percentage is about 42.22%. All employees had
participated in work injury insurance. No other commercial insurance was purchased. As per interviews, reason for workers not joining the social
insurance was that they did not willing to afford the individual parts of the social insurance. (China Labor Law, Article 72 and 73)
REEHF A 2018498, 10A R11 A MR FIE, RIF2018F 11 AWFIE LR, X3 A #REARA/MGN I, JRETRFF LT, E812ERE
T AFACR N T FRERMSTH R BHRFELN19.75%. FTE 5L TESIT TOHRK, LA RGLEEELARK ., AUABITI TSR
S REEF IR, BBVTIREH, TATSMERRRHREER, BNIFBEX AR FHDCAETS.

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 143084] Audit Date: 18/01/2019 PA Score: D Deadline date:17/01/2020

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
As per document review and management interview, no obvious peak season in bussiness. The attendance records from January 2018 to the
audit day were provided for review. Auditor selected the attendance records of October, November and December 2018 as samples. The normal
working hours were 8 hours per day and 40 hours per week. Workers rested on Sunday and could at least had one day off per week. Based on
worker interview, the overtime work was voluntary. However, gaps had been identified in implementation.
RIBFR AR REEZUIR, TS RERRRIES, T REET20185E1 A E 4R MBS, M A3 52018410A, 11ALRI12A, ER
T e [H] 2 EXR8/NSEE40/MT, TAERBRR, AILEREMMAER—X, RIBUIX, MEEEEMN, BREHITHIELPICRFEUTERE:

6.2 -  According to the sampled attendance records of October, November and December 2018, it was noted that monthly overtime hours all exceeded
legal limits. The maximum reached to 82 hours in December 2018. (PRC Labor Act, Article 41)
RIEHFE2018 6108, 11ARI12AMBEICR LR, AMBIEILERRE]. ZAE2018F12 AKEI82/M

Remarks from Auditee:
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Producer : Zhejiang Copisoya Industry and

Trade Co., Ltd amefi @ 8SCI

DBID : 386991 and Audit Id : 143084 Audit Date : 18/01/2019 Trade with purposs

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 143084] Audit Date: 18/01/2019 PA Score: B Deadline date:31/03/2019

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The auditee established policies and procedures on occupational health and safety based on BSCI standards and local law requirements.
Regular health and safety training was provided to employees on work station safety, machine safety, fire evacuation, use of firefighting
equipments, use of PPE, etc. Fire drills were conducted twice per year and last drill was carried out in December 2018. All safety exits were
unlocked. Evacuation plans were posted at production workshop. Emergency escape routes were installed with directional signs. Safety exits
were installed with emergency lights and exit signs. Sufficient first aid supplies and first aiders were available at the factory. The illumination,
space and sanitation in workplaces were adequate to ensure the health and safety of workers. No accommodation, canteen, kitchen and
transportation was provided in the facility. However, gaps had been identified in implementation.
I ETBSCIAR L #EMN FIRNERINZTEMEREL T BURNERF, ETEVTL. BT E. HRS KR EBHRMER. TRARER
FAENT ARG T EHRPORRE IS A T, JHBAES —FEitT2R, Suk—REE2018 F12R 147, FIAREH OEEHH LB BratE kI
TEEFRN, NABERRERBIETIN, REHOFRENSTME DN, T AR EHAIMARKMIB R TESFMMEE/ER, 220, P
ERLUBRIAMERIIZS, T WEAFREEE B2, BENRE, BERENTHERLSHERFEUTEE:

7.1 -  The auditee established EHS management system but need to improve since some non-compliances were found in this performance area.
WHARILTHRERRREEEAREFTERERELIATIB LI T —LEFFE I,
7.3 - The auditee did not provide occupational health check for workers in noisy and dusty conditions. (PRC Law on Prevention and Control of

Occupational Diseases (2002) Amendment (2017), Article 35)
WH ARG FERF AL E TR T NR G RR AR,

7.4 - The auditee identified potential risks in workplaces but no workers' representative was involved in.
WA T TESFEERKGEEAE R IRERE S,

7.6 -  One worker in dusty working condition did not wear dust-proof mask but medical mask. (PRC Production Safety Law (2002), Article 37.)
—REHEAFEN T AMBHOEEROSEMERHAEAE,

7.13 - The factory has conducted periodical check on the electrical installations. However, electrical panels in workshop and warehouse were not
installed with inner cover. (Safety code of electric power industry—Part1: Thermal and machine Article 3.5.5)
I AMESEFETERGE, BRE MR CEMNEEREARENS.

7.16 - Evacuation plans were posted in workshops and warehouses but 3 were found not match the real facility layout.
FRFCEEEKN T BT EE, ERINAIKRFFE LR,

7.25 - Space, sanitation and illumination in workshop and warehouse is acceptable but the auditee did not monitor temperature and humidity.
FRFGAERIZEN ., DAEFMBBATLIES, BREHEFRIEREEE,

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 143084] Audit Date: 18/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The auditee established policies and procedure to prevent from hiring child labor. The factory checked each new worker' ID when recruiting and
employees' ID copies were kept. The factory provided relevant training to each worker to let them know age less than 16 years old was a child
labor. Currently, the youngest worker was 22 years old in the factory.
WHZFEL T BRNEFEHLERIEL BBEN I 2AFE A TIHSRIEFRET NTHSMEENGE. T S8 T AR TH
KRG, ILBITMEFETF16E Y MRBEL, YRIRER A THER 22,

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 143084] Audit Date: 18/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The procedure regarding working conditions of young workers was established to handle young worker issue and minimize the risks. HR
Specialist knew workers between 16 and 18 years old must be protected in job assigning, should be provided young worker health examination
and registered in local labor bureau. Currently, there was no young worker at the factory.
BT A X REE T TAESHMRBRF AL EREETRIMRENG, AR AMEMEFI16S]184 M T ABIFE TR LMTRY, RiZiR
HERAE R AR Y3572 BT, BT T RERRELT,

Remarks from Auditee:

ameI'i @ B8SsCl www. bsciplatform.org Page 8/13

Trade with purpose

Generated on:29/01/2019



Producer : Zhejiang Copisoya Industry and .
Tratjje C%., L?d Y Y amefl 8SCI

DBID : 386991 and Audit Id : 143084 Audit Date : 18/01/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 143084] Audit Date: 18/01/2019 PA Score: A Deadline date:17/01/2020

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The factory has established a policy based on BSCI standards and local law requirements to protect employment relationship. All hired workers
signed labor contracts within one month with the audited factory and a copy of labor contracts was provided to workers. The contents on labor
contracts were fully in compliance with local law on working hours, ways of payments, working condition protection, etc. However, gaps were
identified in implementation.
I RIEBSCIMHEMAHEMEREN T A S B A X RMUBEKIERF. FERANAIRES I E—ARZITHERFAELE—R7aE
FEIARZS R T, 5o E&RMAS, NI, IAARX, TERPEDTLHELMER, BEREWTIEFPHERRE.

10.1 - Labor contracts had been signed with all employees but social security was not provided for some employees, no precarious employment could

not be guaranteed.
EMFE RIZITEER, BRARS R TIEASRE, TEREIRRERMRL,

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 143084] Audit Date: 18/01/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The facility established formal policy to prohibit the forced labor, disciplinary measure or prison labor, relevant training were provided to the
workers. There was no visible restriction with regard to freedom of movement within the site or to leave the site. Employees were free to leave
after the work. No forced labor was used in the facility. No deposit money or ID card was required to be logged by personnel for seeking the job
in this company. No personnel salary, benefits, property or documents were withheld by the facility to pressurize the workers to continue to work
in case they were unwilling due to any reason.
T HI%E T HEIL 8775, RIS DT SR BR, S0 T AT T AR W T RENREF T M EBRRERE. AT THERUE
HEF, T &FRBT IR R. TERETEMBETRE . MWL, D TR G THE. &8, W~ LUk R TEFEBRMER 4L T
.

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 143084] Audit Date: 18/01/2019 PA Score: B Deadline date:17/01/2020

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The auditee had established environmental management policy and procedures which included environment impact assessment, conformity
assessment regards to environmental law, environment issue grievance, etc. The auditee had identified and assessed the environmental impact
factors for its operations. And EIR form was provided for review as well. However, gaps were identified in implementation.
WHZABRIARERER, HhSFENREZMEITE, S RENF S, RIS RS, WA RN RS E P R MAERHETIH
SENHE, BB ICR D FRME S BEITIRRPEERR,

12.3 - The factory did not provide the approval document for on-site inspection and acceptance of completed environmental protection facilities for
review. (Article 9 of the Regulations on Environmental Protection Check and Acceptance for Completed Construction Project)
T SRR HEER VLI B 38 TR R AR 50 M ST o 1]

Remarks from Auditee:
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Producer : Zhejiang Copisoya Industry and .
Trade Co., Ltd amfori @ B8SCl

DBID : 386991 and Audit Id : 143084 Audit Date : 18/01/2019

Trade with purpose

Audit Type : Full Audit

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 143084] Audit Date: 18/01/2019 PA Score: A Deadline date:17/01/2020

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The facility established its policy and procedure against any act of ethical behavior based on BSCI value and principle. Based on onsite
observation and documents and records review, no unethical business practices was observed. And the electric attendance system was also

affirmed by the workers interview and checking. However, gaps were identified in implementation.

I EFBSCINHFARNEL T i BEAEBR 52, RIBNY WRHATIREME, ICREH 5, YATHEREERATEER VTN, BFE
@i 7 TV RFIRIES LRI BEITIRRPIHEERR.
13.1 - The factory has established a policy based on BSCI principle on ethical business behavior, but the reward mechanism for ethical behavior and

integrity was not covered.
T ETFBSCIRNETL T EEEMEER, BRARI BRI EET RIS,

Remarks from Auditee:
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Producer : Zhejiang Copisoya Industry and =
Trade Co., Ltd amfori () esc
DBID : 386991 and Audit Id : 143084 Audit Date : 18/01/2019 Trade with purpose

Audit Type : Full Audit

PA5 | PA6 | PA7 | PAS | PA9 | PA10 | PA11 | PA12 | PA13 g‘;‘;;a;'

atdit Date Auditld | PA1 | PA2 | PA3 | PA4
Type

s s o AARNEEEEEE A E R ®
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Producer : Zhejiang Copisoya Industry and fo -

Trade Co., Ltd amTrori @ BSCl
DBID : 386991 and Audit Id : 143084 Audit Date : 18/01/2019 Trade with purpose
Audit Type : Full Audit

Producer Photos

:xternal photo(s) of the production unit(s) IPhoto of fire safety equipment IPhoto of the inside of the main production hall —
Entrance gate.JPG [Firefighter station.JPG Attendance machine.JPG

Photo of fire safety equipment Photo of the inside of the main production hall
Lit directional sign.JPG [Decorating.JPG

xternal photo(s) of the production unit(s)
Facility overview.JPG
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production unit(s) IPhoto of non-conformi
INC - Electrical panels were not installed with inner

lcover.JPG

IPhoto of the inside of the main production hall
Finishing.JPG

IPhoto of non-conformity

IPhoto of the inside of the main production hall
INC - Evacuation plan did not match facility layout.JPG

[Packing and finished goods storage.JPG

xternal phol(s) of the production unit(s)
House number.JPG

Photo first aid facilities
First aid.JPG

IPhoto of non-conformity
INC - Excessive monthly overtimes.JPG

Photo of the inside of the main production hall
[Packing materials.JPG
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IPhoto of non-conformity
hemical storage.JPG INC - ici

social i

Photo of fire safety equipment
[Emergency exits.JPG

[Photo of non-conformity
INC - No reference procedure was posted.JPG

[Photo of non-conformi
INC - Worker in dusty working condi not wear dust
JPG

Photo of fire safety equipment
Fire equipments.JPG

proof mask but medical mask..JP'

Photo of fire safety equipment
Fire hydrant testing.JPG
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[BSCI CoC.JPG
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